Abstract. Tri Dharma college task, namely imp lements education and teaching, researc h and community service. So me o f the factors that can affect the performance of the lecturer are organizational culture, work environment, leadership style, and job satisfaction. For this study aims to assess the effect of organizational cu lture, wo rk envi ronment, leadership style on job satisfaction lecturers as well as to analyze the influence of organizational culture, work environ ment, leadership style to t he performance of lecturers. This study took 64 samples through census methods, and data collected through questionnaires in the form of Likert scale research. Results of analysis proving the hypothesis indicated that organizational culture, work environment, leadership style positive impact significant job satisfaction lecturer Bojonegoro State Co mmu nity College. A s well as organizational cu lture, work environ ment, leadership style, job satisfaction and positive effect significant the performance of lecturers Bojonegoro State Community Co llege. Suggested to the management commun ity college that facult y performance can be optimized, provide incentives for lecturers in order to work in the world of education through awards, str ive to the increase salaries, keeping in touch, comfort, creat ion of competition, healthy performance appraisal is fair, providing an opportunity to follow the scientific activit ies at a cost from the academy. Encourage to continue their education to a higher level. Motivate to do research, and community service to the relevant fields at the expense of the institution/college or gr ants.
lecturers in order to achieve optimal performance need to be done, including by way of keeping all the rights of lecturers are given properly and on time, the increase in regular salary is expected by the lecturer as a form of respect for the work ethic and long work at the academy, also always keep a good relationship with a fellow faculty non-formal meeting so that the relationship is always maintained. With regards to comfort, to be created by way of fair competition academy provides an assessment of the fair lecturers.
Strauss and Sayles (in Handoko, 2001) found that the lecturer has a good performance issue related premises job satisfaction. According to Handoko (2001) job satisfaction typically perform better work than employees who are not getting job satisfaction. Lecturers will feel satisfied with the work that has been or is being run, if it deems doing what has to meet expectations, according to the purpose it works. If a lecturer craves for something, then he had a hope, so he will be motivated to take action towards the achievement of these expectations, if expectations are met, then he will be satisfied. In this case, the lecturers get job satisfaction is high, are expected to have peak performance.
The relationship between the organizational culture with the success or failure of an organization's performance is believed by scientists, actors organization, and management as well as a number of researchers are close.
Organizational culture is believed to be one of the determining factors for the success of the organization's performance. In addition, factors working environment is everything that is around those workers who can influence him in performing the duties imposed (Nitisemito, 2000) .
According to Mangkunagara (2005) 
Organizational Culture

Methods
Subject Of Research
The population is lecturers at the 
Data Retrieval Techniques
Required data in this study are primary data, research data obtained from the original source or without using the medium. Primary 
Results and Discussion
Results Hypothesis Evidence
Analysis model that shows the relationship with the organization among culture faculty job satisfaction can be seen from the results of the regression analysis as in Table 1 . Table 4 Regression Table 5   Table 5 Regression Analysis Influence at Work towards Table 6 SINERGI, Volume of 1 % will be followed by an increase or decrease in the performance of lecturers at 0.606%.
Analysis model that shows the relationship between job satisfaction and performance of lecturers can be seen from the results of the regression analysis as shown in Table 7   Table 7 Regression (7) the model shows that there is an increase or decreases any perception/understanding of job satisfaction 1% will be followed by an increase or decrease in the performance of lecturers at 0.554%.
Discussion
Many factors influence job satisfaction lecturers, such as motivation, organizational culture, work environment and more. 
Suggestion
Based research results can be given suggestions as follows: 
